
CHARTER TOWNSHIP OF DELTA 
Public Meeting Room A 

Delta Township Administration Building 
7710 West Saginaw Highway 

Lansing MI  48917 
 

TOWNSHIP BOARD REGULAR MEETING MINUTES FOR 
MONDAY, SEPTEMBER 16, 2013 

 
I. CALL TO ORDER 
 
 Supervisor Kenneth Fletcher called the meeting to order at 6:00 p.m. 
 
II. OPENING CEREMONIES – Pledge of Allegiance 
 
III. ROLL CALL 
 

Members Present:  Trustee Doug Kosinski, Trustee Jeff Hicks, Trustee Dennis 
Fedewa, Trustee Karen Mojica, Clerk Mary Clark, and 
Supervisor Kenneth Fletcher. 
 

Members Absent: Treasurer Howard Pizzo 
 
Others Present: Fire Chief John Clark, Deputy Fire Chief Mike Roman, 

Community Development Director Mark Graham, Assistant 
Township Engineer Gary Arnold, Park, Recreation and 
Cemeteries Director Marcus Kirkpatrick, Lieutenant Jeff 
Campbell, Utilities Director Tom Morrissey, Township Manager 
Richard Watkins, and Deputy Manager Jenny Roberts 

 
TRUSTEE FEDEWA MOVED TO EXCUSE TREASURER PIZZO.  TRUSTEE HICKS 
SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 

 
  IV. PRESENTATIONS AND PROCLAMATIONS –  

 
1. Life-Saving Awards Presented by Fire Chief John Clark 
 

a. Assistant Deputy Fire Chief Roman stated that Hundley 
Campbell, on August 23, 2013, while celebrating a co-workers 
birthday at Grand Woods Park, his co-worker began choking and 
couldn’t breathe.  Hundley and another co-worker administered 
the Heimlich maneuver, partially dislodging the obstruction.  
Paramedics arrived and gave a small amount of water which 
cleared the obstruction.  On behalf of the Delta Township Fire 
Department, we commend you for your quick actions, knowledge 
of the Heimlich maneuver and the extraordinary efforts that led to 
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saving a life, without which the outcome may have been 
different. 

b. Fire Chief Clark states that the co-worker mentioned above was 
Charron Basey, who also assisted in the Heimlich maneuver.  
Fire Chief Clark presented Ms. Basey with an award on behalf of 
the Delta Township Fire Department for administering the 
Heimlich maneuver and her extraordinary efforts to save a life.  
Without those efforts and quick thinking – the outcome may not 
have been what it was. 

c. Fire Chief Clark states that Lisa Leverett and a friend were at 
Applebee’s Restaurant on August 13, 2013 and performed the 
Heimlich maneuver on another restaurant patron who had a 
complete airway obstruction who was not breathing and turning 
blue.  The patron was not breathing at the time; Lisa 
administered the Heimlich and CPR.  Without her intervention, 
the outcome may not have been good. 

d. Fire Chief Clark noted that Fire Inspector Roberts and Shift 
Inspector Brian Hatfield received notice today that they both 
passed their Plans Examiner exam. 

 
V. SET/ADJUST AGENDA 
 

TRUSTEE MOJICA MOVED TO APPROVE THE AGENDA AS PRESENTED.  
TRUSTEE KOSINSKI SUPPORTED THE MOTION.  MOTION PASSED 6-0.   
 

VI. PUBLIC HEARINGS 
 
 2. Consider a Tavern License request by Horrocks Farm Market. 
 
  a. Public Hearing – Supervisor Fletcher asked if there were any audience 
   members that wished to speak on this matter.  There were none. 

 
TRUSTEE HICKS MOVED TO CLOSE THE PUBLIC HEARING, TRUSTEE 
FEDEWA SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
 
 b. Board Resolution 
 
TRUSTEE KOSINSKI MOVED THAT THE TOWNSHIP BOARD OF DELTA 
APPROVE ABOVE ALL OTHERS, THE REQUEST OF HORROCKS FARM 
MARKET, INC. FOR A TAVERN LICENSE TO BE LOCATED AT 7420 WEST 
SAGINAW HIGHWAY, LANSING, MI 48917, DELTA TOWNSHIP, EATON COUNTY. 
 
TRUSTEE MOJICA SUPPORTED THE MOTION. 
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Trustee Hicks asked about the language of the resolution stating “above all others” 
and what it meant.  Manager Watkins stated that is how the Liquor Control 
Commission wanted inserted in the resolution.   
 
THE MOTION PASSED 6-0. 
  

VII. COMMUNICATIONS – None  
 
VIII. PUBLIC COMMENTS FOR ITEMS NOT ON AGENDA –  
 

Carnell Walker who resides at 1212 Bennington Drive, Lansing stated that he had 
sent the Board an email concerning the construction noise on I-496, which is in close 
proximity to his home.  He stated that he was informed that it was under the control of 
Michigan Department of Transportation and that he has heard back from MDOT and 
was told the project would be ending soon.  Mr. Walker cited the Delta Township 
noise ordinance, which he believes provides relief against noise at certain times and 
decibels.   Supervisor Fletcher stated he didn’t believe this project fell under the 
jurisdiction of the Township.  Manager Watkins confirmed and stated that he has 
talked with MDOT today and was told that this project is a safety issue.  The center 
stripe area has deteriorated, so MDOT is grinding strips of the center line and 
replacing that with blacktop.  MDOT is working through Wednesday from 8:00 pm to 
5:00 am and extending to I-96. 
 
Mr. Walker states that the Township Ordinance should have been enforced.  That a 
public notice to the affected residents, would have been helpful and that perhaps the 
project could have been extended across a few more days with shortened hours.  
Manager Watkins agreed that notice should have been given, and notes that this 
particular project would have presented a larger public safety issue if moved to an 
earlier part of the day.  That for the most part MDOT should be past his residence 
now. 

 
IX. INTRODUCTION OF ORDINANCES 
 
 3. Code of Ordinances Amendments 
 

TRUSTEE HICKS MOVED THAT “THE TOWNSHIP BOARD INTRODUCE AN 
AMENDMENT TO THE DELTA TOWNSHIP BOARD INTRODUCE AN 
AMENDMENT TO THE DELTA TOWNSHIP CODE OF ORDINANCES.  THE 
PROPOSED AMENDMENT WOULD ADD A NEW CHAPTER 27 (NON-
DISCRIMINATION) TO THE CODE OF ORDINANCES, WHICH WOULD 
PROHIBIT DISCRIMINATROY PRACTICES IN DELTA TOWNSHIP. 

 
FURTHER, THE TOWNSHIP CLERK IS HEREBY DIRECTED TO ADVERTISE 
THIS INTRODUCTION IN LOCAL NEWSPAPERS.” 
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AN ORDINANCE OF THE CHARTER TOWNSHIP OF DELTA, EATON 

COUNTY, MICHIGAN, PROVIDING THAT THE CODE OF ORDINANCES, 

CHARTER TOWNSHIP OF DELTA, MICHIGAN, BE AMENDED BY ADDING 

A NEW CHAPTER 27 ("NON-DISCRIMINATION") TO PROHIBIT 

DISCRIMINATORY PRACTICES; PROVIDE DEFINITIONS; ESTABLISH 

PROCEDURES FOR INVESTIGATIONS AND CONCILIATION 

AGREEMENTS; REQUIRE TOWNSHIP CONTRACTORS TO ABIDE BY 

NON-DISCRIMINATION; PROVIDE PENALTIES; REPEAL ORDINANCES 

AND PORTIONS OF ORDINANCES INCONSISTENT WITH THIS 

ORDINANCE; AND PROVIDE AN EFFECTIVE DATE HEREOF.  

THE TOWNSHIP BOARD OF TRUSTEES FOR THE CHARTER TOWNSHIP OF 

 DELTA HEREBY ORDAINS: 

Section 1. Addition of Chapter 27. The Code of Ordinances, Charter Township of Delta, Michigan 

(or Delta Charter Township Code), is hereby amended by adding a new Chapter, Chapter 27, 

which shall read as follows. 

CHAPTER 27 – NON-DISCRIMINATION 

ARTICLE I – IN GENERAL 

Sec. 27-1.  Intent. 

It is the intent of the Township that no person be denied equal protection of the laws; nor 

shall any person be denied the enjoyment of his or her civil or political rights or be 

discriminated against because of actual or perceived race, color, religion, national origin, 

sex, age, height, weight, marital status, physical or mental limitation, source of income, 

family responsibilities, sexual orientation, or gender identity/expression. Nothing contained 

in this chapter shall be construed to prohibit any affirmative action policies passed by any 

level of government. 

Sec. 27-2.  Definitions. 

The following words, terms and phrases, when used in this chapter, shall have the 

meanings ascribed to them in this section, except where the context clearly indicates a 

different meaning: 

Age. Chronological age. 

Complaint Review Committee. Five (5) citizens of Delta Township individuals 

responsible for reviewing complaints which shall, to the extent possible, 

collectively be representative of the population of Delta Township, especially the 

groups protected by this Ordinance. One (1) of the five (5) individuals shall be a 
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licensed attorney. 

Conciliation Agreement. An agreement entered into between the Complaint Review 

Committee, the person alleged to have been discriminated against and the person 

alleged to have engaged in a prohibited practice under this chapter, whereby the 

persons agree to methods of resolving a compliant, terminating discrimination or 

reversing the effects of past discrimination. 

Contractor. A person who by contract furnishes services, materials or supplies. 

"Contractor'' does not include persons who are merely creditors or debtors of the 

Township, such as those holding the Township's notes or bonds or persons whose 

notes, bonds or stock is held by the Township. 

Discriminate. To make a decision, offer to make a decision or refrain from making 

a decision based in whole or in part on the actual or perceived race, color, religion, 

national origin, sex, age, height, weight, marital status, physical or mental 

limitation, source of income, family responsibilities, sexual orientation, gender 

identity/expression.   

Discrimination based on actual or perceived physical or mental limitation includes 

discrimination because of the use by an individual of adaptive devices or aids. 

Employer. A person employing one or more persons. 

Employment agency. A person regularly undertaking, with or without 

compensation, to procure, refer, recruit, or place an employee for an employer, or to 

procure, refer, recruit, or place for an employer or person the opportunity to work 

for an employer and includes any agent of that person. 

Family responsibilities. The state of being or the potential to become a contributor 

to the support of a person or persons in a dependent relationship. 

Gender identity/expression. A person's actual or perceived gender, including a 

person's gender identity, self-image, appearance, expression, or behavior, whether 

or not that gender identity, self-image, expression, or behavior is different from that 

traditionally associated with the person's sex at birth as being either female or male. 

Housing facility. Any  dwelling  unit or facility used for a person  to regularly  sleep 

and keep personal belongings  including, but not limited to, a house, apartment, 

rooming house, housing cooperative, hotel, motel, tourist home, retirement home or 

nursing home. 

Labor organization. Includes an organization of any kind, an agency or employee 



MONDAY, SEPTEMBER 16, 2013 TOWNSHIP BOARD MINUTES – REGULAR 
MEETING CHARTER TOWNSHIP OF DELTA 
Page 6 of 23 
 

representation committee, group, association, or plan in which employees 

participate and which exists for the purpose, in whole or in part, of dealing with 

employees concerning grievances, labor disputes, wages, rate of pay, hours, or other 

terms or conditions of employment. 

Marital status. The state of being married, unmarried, divorced or widowed. 

Mental limitation. A limitation of mental capabilities unrelated to one's ability to 

safely perform the work involved in jobs or positions available to such person for 

hire or promotion; a limitation of mental capabilities unrelated to one's ability to 

acquire, rent and maintain property; or a limitation of mental capabilities unrelated 

to one's ability to utilize and benefit from the goods, services, activities, privileges 

and accommodations of a place of public accommodation. "Mental limitation" 

includes, but is not limited to, developmental disabilities, psychological,   etc.  

"Mental limitation" does not include any condition caused by the current illegal use 

of alcohol, prescription drugs or a controlled substance. 

Minority. A person who is Black or African American, Native American, or 

Alaskan native, Hispanic or Latino, Asian, Native Hawaiian or other Pacific 

Islander. 

Perceived. To regard or attain awareness or understanding of something through 

one’s perception or senses. As used in this chapter, the word refers to the perception 

of the person who acts, and not to the perception of the person for or against whom 

the action is taken. For example, a perceived mental limitation is one where the 

person who takes action perceives the person against whom such action is taken as 

having a mental limitation, regardless of whether the person against whom such 

action is taken has a mental limitation or regards himself or herself as having a 

mental limitation.  

Person.  Shall mean an individual, organization, corporation, limited liability 

company, partnership or other unincorporated or incorporated public or private 

entity of any kind. 

Physical limitation.  A limitation of physical capabilities unrelated to one's ability 

to safely perform the work involved in jobs or positions available to such person for 

hire or promotion; a limitation of physical capabilities unrelated to one's ability to 

acquire, rent and maintain property; or a limitation of mental capabilities unrelated 

to one's ability to utilize and benefit from the goods, services, activities, privileges 

and accommodations of a place of public accommodation. "Physical limitation" 

includes, but is not limited to, blindness or partial sightedness, deafness or hearing 
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impairment, muteness, partial or total absence of physical member, speech 

impairment and motor impairment.  "Physical limitation" does not include any 

condition caused by the current illegal use of alcohol, prescription drugs or a 

controlled substance. 

Place of public accommodation. An educational, governmental, health, 

entertainment, cultural, recreational, refreshment, transportation, financial 

institution, accommodation, business or other facility of any kind, whose goods, 

services, facilities, privileges, advantages or accommodations are extended, offered, 

sold or otherwise made available to the general public, or which receives financial 

support through the solicitation of the general public or through governmental 

subsidy of any kind, but shall not mean any facility not open or accessible to the 

general public. By way of example, day care operations being conducted in a 

private home shall not be considered a place of public accommodation. 

Sexual orientation. Male or female homosexuality, heterosexuality or bisexuality, 

by orientation or practice, whether past or present. 

Source of income. Any legal source from which a person obtains money. 

Sec. 27-3.  Discriminatory housing practices. 

(a) No person shall discriminate in referring, leasing, selling, renting, showing, 

advertising, pricing, offering, inspecting, listing, or otherwise making available any 

real property, including discrimination in providing information and receiving or 

communicating a bona fide offer on any real property. 

(b) No person shall discriminate in (1) the application, conditions, or granting of 

mortgages or other financing, (2) the offer, conditions, or sale of home-owner or 

rental insurance, or (3) the contracting of construction, rehabilitation, maintenance, 

repair, or other improvement of any housing facility. 

(c) No person shall refuse to lend money for the purchase or repair of any real property 

or insure any real property solely because of the location in the township of such 

real property, except for legitimate non-discriminatory reasons related to actual 

risks associated with the property itself, such as being within a floodplain. 

(d) No person shall promote any sale, rental, lease, sublease, exchange, transfer, or 

assignment of real property by representing that demographic changes are occurring 

or will occur in an area with respect to any illegitimate or discriminatory 

characteristics. 

(e) No person shall indicate, communicate, or otherwise represent to another person 
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that any real property or interest therein is not available for inspection, sale, rental, 

or lease knowing in fact it is available, including failing to make a person aware of 

a real property listing, refusing to permit inspection of real property, and 

representing that a property has been sold when in fact it has not. 

Sec. 27-4. Discriminatory public accommodation practices. 

(a) No person shall discriminate in making available full and equal access to all goods, 

services, activities, privileges and accommodations of any place of public accommodation. 

(b) No person shall prohibit a breastfeeding mother from, or segregate a breastfeeding mother 

within, any public accommodation where she and the child would otherwise be authorized 

to be. 

 Sec. 27-5.  Discriminatory employment practices. 

 (a)       It is unlawful for an employer to: 

 

(1)  Limit, segregate, classify, fail or refuse to hire, to recruit, to discharge, or 

otherwise discriminate against an individual with respect to employment, 

compensation, or a term, condition, or privilege of employment, including a 

benefit plan or system, because of religion, race, color, national origin, age, 

sex, height, weight, marital status, sexual orientation, gender identity or 

expression, or because of the use by an individual of adaptive devices or aids. 

 

(2) Fail or refuse to hire, recruit, or promote an individual on the basis of any 

physical or mental limitations that are not directly related to the requirements 

of the specific job. 

 

(3) Discharge or take other discriminatory action against an individual on the basis 

of any physical or mental limitations that are not directly related to the 

requirements of the specific job. 

 

(4) Fail or refuse to hire, recruit, or promote an individual when adaptive devices 

or aids may be utilized thereby enabling that individual to perform the specific 

requirements of the job. 

 

(5) Discharge or take other discriminatory action against an individual when 

adaptive devices or aids may be utilized thereby enabling that individual to 

perform the specific requirements of the job. 
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(6) Discriminate against a person with respect to hire, tenure, terms, conditions, or 

privileges of employment because of an arrest, detention, or disposition of a 

violation of a misdemeanor, felony, or local ordinance substantially 

corresponding to state law, when a conviction did not result.  

 

(7) Make, keep or use an oral inquiry, form of application, or record that elicits or 

attempts to elicit information concerning the religion, race, color, national 

origin, age, sex, height, weight, marital status, sexual orientation, gender 

identity/expression, or because of the use by an individual of adaptive devices 

or aids except where applicable under federal and state law, or local ordinance. 

 

(b)  An employer, labor organization, or employment agency shall not print, circulate, post, 

mail, or otherwise cause to be published a statement, advertisement, notice, or sign 

relating to employment by the employer, or relating to membership in or a 

classification or referral for employment by the labor organization, or relating to a 

classification or referral for employment by the employment agency, which indicates a 

preference, limitation, specification, or discrimination, based on religion, race, color, 

national origin, age, sex, height, weight, marital status, sexual orientation, gender 

identity or expression, or the need for any reasonable accommodations, including but 

not limited to the use by an individual of adaptive devices or aids. 

 

(c)  This section shall not apply to the employment of an individual by his/her parent, 

spouse, or child.  

 

Sec. 27-6. Other prohibited practices. 

 

(a) No person shall adopt, enforce or employ any policy or requirement, publish, post 

or broadcast any advertisement, sign or notice which discriminates or indicates 

discrimination in providing housing, employment or public accommodations. 

(b) No person shall discriminate in the publication or distribution of advertising 

material, information or solicitation regarding housing, employment or public 

accommodations.  

(c) No agent, broker, labor union, employment agency or any other intermediary shall 

discriminate in making referrals, listings or providing information with regard to 

housing, employment or public accommodations. A report of the conviction of any 

such person for a violation of this Chapter shall be made to the applicable licensing 

or regulatory agency for such person or business. 
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(d) No person shall coerce, threaten or retaliate against a person for making a complaint 

or assisting in the investigation regarding a violation or alleged violation of this 

chapter, nor require, request, conspire with, assist or coerce another person to 

retaliate against a person for making a complaint or assisting in an investigation. 

(e) No person shall conspire with, assist, coerce or request another person to 

discriminate in any manner prohibited by this chapter. 

(f) No person shall provide false or misleading information to any authorized person 

investigating a complaint regarding a violation or alleged violation of this chapter, 

or sign a complaint for a violation of this chapter based upon false or substantially 

misleading information. 

Sec. 27-7. Information and investigation. 

(a) No person shall provide false information to any authorized employee investigating 

a complaint regarding a violation of this chapter. 

(b) For an investigation, the Complaint Review Committee may request a person to 

produce books, papers, records or other documents which may be relevant to a 

violation or alleged violation of this chapter. If said person does not comply with 

such request, the Township attorney may apply to Eaton County Circuit Court for 

an order requiring production of said materials. 

Sec. 27-8. Conciliation agreements. 

In cases involving alleged violations of this chapter, the Complaint Review Committee may 

enter into agreements whereby persons agree to methods of terminating discrimination or 

to reverse the effects of past discrimination. Violations of such agreements shall be 

violations of this chapter. 

Sec. 27-9. Injunctions. 

The Township attorney may commence a civil action to obtain injunctive relief to prevent 

discrimination prohibited by this chapter, to reverse the effects of such discrimination or to 

enforce a conciliation agreement. 

Sec. 27-10. Discriminatory effects. 

No person shall adopt, enforce or employ any policy or requirement which has the effect of 

creating unequal opportunities according to actual or perceived race, color, religion, 

national origin, sex, age, height, weight, source of income, family responsibilities, sexual 

orientation, marital status, physical or mental limitation, or gender identity expression for a 
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person to obtain housing, employment or public accommodation, except for a bona fide 

business necessity. Such a necessity does not arise due to a mere inconvenience or because 

of suspected or actual objection to such a person by neighbors, customers, or other persons.  

Sec. 27-11. Exceptions. 

Notwithstanding anything contained in this chapter, the following practices shall not be 

violations of this chapter. 

(a) For a religious organization or institution to restrict any of its facilities of housing 

or accommodations which are operated as a direct part of religious activities to 

persons of the denomination involved or to restrict employment opportunities for 

officers, religious instructors and clergy to persons of that denomination. 

(b) For the owner of an owner-occupied single-family or two-family dwelling, or a 

housing facility or public accommodation facility, respectively, devoted entirely to 

the housing and accommodation of individuals of one sex, to restrict occupancy and 

use on the basis of sex. 

(c) To limit occupancy in a housing project or to provide public accommodations or 

employment privileges or assistance to persons of low income, over 55 years of age 

or who are handicapped. 

(d) To engage in a bona fide effort to establish an affirmative action program to 

improve opportunities in employment for minorities and women. 

(e) To discriminate based on a person's age when such discrimination is required by 

state, federal or local law. 

(f) To refuse to enter a contract with an un-emancipated minor. 

(g) To refuse to admit to a place of public accommodation serving alcoholic beverages 

a person under the legal age for purchasing alcoholic beverages. 

(h) To refuse to admit to a place persons under eighteen (18) years of age to a business 

providing entertainment or selling literature which the operator of said business 

deems unsuitable for minors. 

(i) For an educational institution to limit the use of its facilities to those affiliated with 

such institution.  

(j) To provide discounts on products or service to students, minors and senior citizens, 

or members of an organization. 
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(k) To discriminate in any arrangement for the sharing of a dwelling unit. 

(l) To restrict use of lavatories and locker room facilities on the basis of sex. 

(m) For a governmental institution to restrict any of its facilities or to restrict 

employment opportunities based on duly adopted institutional policies that conform 

to federal and state laws and regulations. 

(n) To restrict participation in an instructional program, athletic event or on an athletic 

team on the basis of age or sex. 

(o) Placing reasonable restrictions on breast feeding in an area open to the general 

public. 

Sec. 27-12. Nondiscrimination by Township contractors 

(a) A written contract to which the township, a political subdivision, or an agency 

thereof, is a party shall contain a covenant by the contractor and his/her 

subcontractors not to discriminate against an employee or applicant for employment 

with respect to hire, tenure, terms, conditions, or privileges of employment, 

including a benefit plan or system or a matter directly or indirectly related to 

employment, because of race, color, religion, national origin, age, sex, height, 

weight, marital status, sexual orientation, gender identity or expression or use by an 

individual of adaptive devices or aids. Breach of this covenant may be regarded as a 

material breach of the contract. 

(b) This section is also applicable to labor organizations, employment agencies, 

apprenticeships, and job training programs. In addition, a labor organization shall 

not discriminate in its membership practices nor fail to fairly represent its 

membership in a grievance process because of religion, race, color, national origin, 

age, sex, height, weight, marital status, sexual orientation, gender 

identity/expression, or use by an individual of adaptive devices or aids. 

Sec. 27-13.  Complaints. 

(a) Any person claiming to be discriminated against in violation of this ordinance may 

file with the Complaint Review Committee a complaint, in writing, setting forth 

with reasonable specificity the person or persons alleged to have violated this 

chapter, the specific nature of the violation and the date(s) of the alleged violation. 

A person filing a complaint must do so within 180 days of the incident forming the 

basis of the complaint. 

(b) To the extent permitted by law, all written complaints of discrimination in 
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employment, public accommodation, public services, and housing received by the 

Complaint Review Committee shall be kept confidential. 

(c) The Complaint Review Committee shall: 

(1)  Be responsible for receipt, recordation, investigation, mediation, conciliation, 

recommendation, and/or forwarded to the Township Manager for referral to the 

Township Attorney; 

(2) Ensure there are no undue burdens placed on a Claimant, which might 

discourage filing of a discrimination complaint. 

(3) Commence and complete the complaint investigation, mediation/conciliation, 

and recommendation process in a timely manner; 

(4) Hold any complaint investigation, mediation/conciliation and recommendation 

in abeyance pending the outcome of any state or federal investigation being 

conducted or private cause of action arising out of the same operative facts 

relating to the matter or incident forming the basis of the complaint; and 

(5) Promulgate and publish rules and guidelines for processing, investigating, 

mediating/conciliating, and recommending resolution of the complaint; and 

(6) Refer a complaint it deems valid and sufficiently egregious to the Township 

Manager for referral to the Township Attorney for review and additional 

action. 

Sec. 27-14.  Investigation and hearing. 

(a) During an investigation, the Complaint Review Committee may request the 

appearance of witnesses and the production of books, papers, records or other 

documents that may be relevant to a violation or alleged violation of this chapter. 

(b) If the Complaint Review Committee determines that the complaint and preliminary 

evidence gathered indicates a prima facie violation of any provision in this chapter, 

the Complaint Review Committee shall conduct a hearing within 90 days after 

completion of its preliminary investigation. The person alleged to have committed a 

violation (the “Respondent”) and the Claimant shall be sent by regular mail at least 

14 days advance, notice of the scheduled date and time of the hearing and a request 

for each to appear. At the hearing, testimony will be taken. All testimony shall be 

on the record, under oath and either recorded or transcribed. Both Claimant and 

Respondent shall be allowed to testify, present evidence, bring witnesses to testify, 

and to cross-examine all witnesses at the hearing. Technical rules of evidence shall 
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not apply. 

(c) A failure of either the Claimant or the Respondent to cooperate with the Complaint 

Review Committee may result in an adverse determination for that person at the 

hearing. 

Sec. 27-15.  Findings and recommendations. 

(a) The Complaint Review Committee shall make findings of fact based on the 

testimony and evidence introduced at the hearing and shall order such relief as the 

Complaint Review Committee deems appropriate. The findings and 

recommendations shall be served by regular mail on the Claimant and Respondent. 

The Claimant and Respondent shall have 30 days from the date the findings and 

recommendations are mailed to either (1) comply with the findings and 

recommendations, unless a different time frame is provided by the Complaint 

Review Committee for compliance, or (2) appeal the findings and recommendations 

to the Eaton County Circuit Court. 

Section 27-16.  Available recommendations. 

 Complaint Review Committee recommendations may include, but are not limited to 

one or more of the following: 

 (a) Ceasing the illegal conduct cited in the complaint and taking steps to alleviate 

the effect of such illegal conduct; 

 (b) Providing that the Respondent apologize to the Claimant; 

 (c)  Closing the matter based upon a mediation/conciliation agreement of the 

Claimant and Respondent; 

 (d) Admitting the Claimant to a place of public accommodation or extending full 

and equal use and enjoyment of said place of public accommodation; 

 (e) Paying some or all of the Claimant’s costs, incurred at any stage of review; 

 (f) Dismissing the complaint;  

 

  (g)  Imposing costs against a Claimant for a frivolously filed claim; and 

   

  (h)   Imposing penalties pursuant to Section 27-17. 

 

Sec. 27-17.  Penalties. 
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(a) A violation of a prohibited act in this chapter is designated a municipal civil 

infraction, is not a crime and shall not be punishable by imprisonment. 

(b) Schedule of civil fines. The violation shall be according to the schedule as adopted 

by resolution of the township board. Such resolution shall be on file in the office of 

the township clerk. 

 (c) Continuing violation. 

(1)  For an offense that is a single and discrete occurrence, a single violation shall 

accrue (for example, a single act of harassment like a racial epithet). 

Subsequent single and discrete occurrences shall result in additional violations 

according to the above schedule (for example, two separate instances of racial 

epithets would constitute a first and second violation). 

(2)  For offenses that are continuing in nature, rather than single and discrete, the 

first violation shall accrue with the first day of the occurrence, and subsequent 

violations shall accrue for each additional day of that occurrence (for example, 

an impermissible hiring practice that continues each day on an ongoing basis). 

(3) For continuing violations under subsection (c)(2), the day of the first 

occurrence shall be measured from the day of service of the Township 

Attorney’s complaint.   

 

Sec. 27-18.  Private actions for damages or injunctive relief. 

 

(a) An individual who is the victim of discriminatory action in violation of this chapter 

may bring a civil action for appropriate injunctive relief or damages or both against 

the person(s) who acted in violation of this chapter. 

(b) As used in subsection 27.15(a), "damages" means damages for injury or loss caused 

by each violation of this chapter, including reasonable attorney fees. 

(c) Private actions and remedies under this section shall be in addition to any actions for 

violations which the Township may take. 

Section 2.  Severability.  If a court of competent jurisdiction declares any provision of this 

Ordinance, or a statutory provision referred to or adopted by reference herein, to be unenforceable, 

in whole or in part, such declaration shall only affect the provision held to be unenforceable and 

shall not affect any other part or provision.  Provided, however, that if a court of competent 

jurisdiction declares a penalty provision to exceed the authority of the Township, the penalty shall 
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be construed as the maximum penalty that is determined by the court to be within the authority of 

the Township to impose. 

Section 3.  Repeal.  All ordinances or parts of ordinances in conflict or inconsistent with the 

provisions of this Ordinance are hereby repealed; provided that any violation charged before the 

effective date of this Ordinance under an ordinance provision repealed by this Ordinance shall 

continue under the ordinance provision then in effect. 

Section 4.  Effective Date.  This ordinance shall take effect immediately after final publication.   

 

TRUSTEE FEDEWA SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 

 
X. PASSAGE OF ORDINANCES - None 
 
XI. CONSENT AGENDA 

 
TRUSTEE HICKS MOVED TO APPROVE THE CONSENT AGENDA WITH THE 
REMOVAL OF THE SEPTEMBER 3, 2013 REGULAR BOARD MEETING MINUTES. 
 
TRUSTEE KOSINSKI SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 

 
ROLL CALL: 

 
AYES: TRUSTEE FEDEWA, TRUSTEE KOSINSKI, TRUSTEE 

HICKS, TRUSTEE MOJICA, CLERK CLARK, AND 
SUPERVISOR FLETCHER 

 
NAYS: NONE 
 
ABSENT: TREASURER PIZZO 
 
MOTION PASSED 6 - 0. 

 
4. Bills & Financial Transactions - $5,475,037.28 

 
  Bond/Debt Payments   146,775.00 
  Investments      
  Payroll & Related     313,314.29 
  Refunds        90,350.81 
  Tax Distributions            4,363,726.62 
  Vendor Claims               560,870.56 
 
  Total           $5,475,037.28 
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TRUSTEE HICKS MOVED THAT THE BILLS & FINANCIAL TRANSACTIONS BE 
APPROVED IN THE AMOUNT OF $ 5,475,037.28. 

  
 TRUSTEE KOSINSKI SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 

 
5.    Minutes –  September 9, 2013 Committee of the Whole Meeting Minutes. 
    

  TRUSTEE HICKS MOVED THAT THE SEPTEMBER 9, 2013 COMMITTEE OF 
 THE WHOLE MEETING MINUTES BE APPROVED.  MEETING MINUTES BE 
 APPROVED AS PRESENTED. 
 
 TRUSTEE KOSINSKI SUPPORTED THE MOTION.  MOTION PASSED 6-0. 
 
 6. Acceptance of Longhorn Steakhouse Utility Agreement 
 

TRUSTEE HICKS MOVED THE TOWNSHIP BOARD APPROVE THE MUNICIPAL 
UTILITY AGREEMENT SUBMITTED BY LANSING MALL, LLC FOR THE 
EXTENSION OF WATER MAINS TO SERVE THE PROPOSED LONGHORN 
STEAKHOUSE PROPERTY LOCATED AT 5796 WEST SAGINAW HIGHWAY,IN 
SECTION 11 OF DELTA TOWNSHIP, ON A PARCEL LOCATED AT THE 
NORTHEAST CORNER OF WEST SAGINAW HIGHWAY AND MALL DRIVE 
WEST. I FURTHER MOVE THAT THE TOWNSHIPSUPERVISOR AND CLERK BE 
AUTHORIZED AND DIRECTED TO SIGN THE AGREEMENT ON BEHALF 
OF THE TOWNSHIP” 
 
TRUSTEE KOSINSKI SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
 
7. Agreement for 2013 Road Improvements 
 
TRUSTEE HICKS MOVED THAT "THE TOWNSHIP BOARD APPROVE THE 
REQUEST AND AGREEMENT FOR THE ASPHALT ROAD RESURFACING AND 
AGREE TO PAY THE ESTIMATED LOCAL SHARE OF THE COST IN THE 
AMOUNT OF $122,321.50, AND 
 
FURTHER, THAT THE TOWNSHIP MANAGER BE AUTHORIZED AND 
DIRECTED TO EXECUTE SAID AGREEMENT." 
 
TRUSTEE KOSINSKI SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
 

XII. ITEMS REMOVED FROM CONSENT AGENDA FOR DISCUSSION –  
 
 5. Minutes – September 3, 2013 Regular Board Meeting Minutes 
  

Trustee Fedewa asked that the September 3, 2013 Regular Board Meeting 
Minutes be removed from the Consent Agenda due to a typographical error. 
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Trustee Fedewa states that under IV. PRESENTATIONS AND 
PROCLAMATIONS, the last paragraph, and first sentence – the word “an” 
should be “and”. 

 
  Trustee Hicks also stated under XIV. ITEMS OF BUSINESS, after paragraph 
  10 of  the SLUP request, the word “aren’t” after THE WORD “already” should 
  be removed. 
 
 TRUSTEE HICKS MOVED THAT THE SEPTEMBER 3, 2013 REGULAR BOARD 
 MEETING MINUTES BE APPROVED WITH THE CHANGES ABOVE 
 INCORPORATED. 
 
 TRUSTEE KOSINSKI SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
   
XIII. ITEMS ADDED TO AGENDA UNDER SECTION V. SET/ADJUST AGENDA - None 
 
XIV. ITEMS OF BUSINESS 
 
 8. Sponsorship of Zoning Ordinance Amendments Non-Conforming Single 
  Family Homes in Non-Residential Zoning Districts. 
 

CLERK CLARK MOVED THAT THE “DELTA TOWNSHIP BOARD SPONSOR 
AMENDMENTS TO SECTIONS 24.1.0, 24.2.0 & 24.3.0 OF THE DELTA TOWNSHIP 
ZONING ORDINANCE.  SAID AMENDMENTS PERTAIN TO NON-CONFORMING 
USES, BUILDINGS AND STRUCTURES.  I FURTHER MOVE THAT THE 
AMENDMENTS BE REFERRED TO THE PLANNING COMMISSION FOR THE 
PURPOSE OF HOLDING A PUBLIC HEARING AND PROVIDING A 
RECOMMENDATION REGARDING THE AMENDMENTS”. 
 
TRUSTEE HICKS SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
 
9. Radio Tower Repeater 
 
TRUSTEE FEDEWA MOVED THAT DELTA TOWNSHIP ACCEPT THE BID 
SUBMITTED BY THE CROUCH COMMUNICATIONS, INC. IN THE AMOUNT OF 
$31,120.96 FOR THE REQUIRED TOWER AND REPEATER UPGRADE. 
 
TRUSTEE HICKS SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
 
10. Changer Order No. 1, 2013 Water Main Replacement Program  
 
TRUSTEE KOSINSKI MOVED “THAT THE TOWNSHIP BOARD APPROVE 
CHANGE ORDER NO. 1, RESULTING IN A NET INCREASE OF $27,578.06, TO 
THE TOTAL CONTRACT PRICE OF $2,024,604.81, AND 
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FURTHER, THAT THE TOWNSHIP MANAGER BE AUTHORIZED AND DIRECTED 
TO EXECUTE SAID CHANGE ORDER." 
 
Trustee Hicks asked about the timing of the added work on the project.  Manager 
Watkins stated that this portion has always been planned for and there is a portion of 
the contract for Webster Road that will be removed at a later date. 
 
Clerk Clark asked how the additional work affects the penalties that the company is 
assessed currently. Manager Watkins stated that those penalties are still being 
assessed and the additional work will likely result in in a zero net effect. 
 
TRUSTEE FEDEWA SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
 

XV. MANAGER’S REPORT 
 

 Manager Watkins stated that the trail at the bridge area has had to be 
closed due to some undermining water and are working on that portion 
to get it fixed before winter. 
 

XVI. COMMITTEE OF THE WHOLE 
 
 11. FY2014 Budget Discussion 
 

Finance Director Anderson addressed the Community Development Department 
report first.  He notes that the biggest change is to have some contract services for 
sign ordinance and zoning ordinance revisions.  Director Anderson invited 
Community Development Director Graham to relay the importance of making 
changes in these areas. 
 
Director Graham believes that the money should be allocated in the budget for the 
following reasons:  he believes that the full benefit of the Comprehensive and the 
Non-Motorized Plan will not be realized without a revised sign ordinance and zoning 
ordinance – in addition to the fact they were developed in 1990; there has been little 
opportunity since 1990 for public input, a need to make the format more user friendly 
and finally reflecting the Strategic Plan – to keep the Township codes and ordinances 
up to date.  Another goal is to help reserve the Township residential neighborhoods. 
 
Director Graham notes that the sign ordinance is approximately 10 years old.  
However, there have been many technological changes in signs.  There have also 
been requests from local business via the Zoning Board of Appeals to examine the 
current ordinance to make it more flexible. 
 
Trustee Fedewa asked for clarification on what Director Graham’s recommendation 
was and Director Graham stated that his request was for the $80,000 to review, 
rewrite and reformat the sign and zoning ordinance.  Trustee Fedewa asked for 
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clarification on the process.  Director Graham confirmed that it would be first 
reviewed, to include problems and concerns known, the consultant would make 
recommendations that would be then presented to the Board for approval.  Manager 
Watkins noted that the Board concerns regarding the Saginaw corridor would be 
conveyed to and recommendations requested of the consulting agency. 
 
Trustee Hicks asked whether 100% of the allocated amount for re-write of the zoning 
and sign ordinances was contractual costs.  Director Graham confirmed that it was, 
however does not include any Township staff costs.  That there may be other 
consultants once the process is begun but believes that the $80,000 would 
encompass those costs as well. 
 
Director Anderson noted that the budget does include monies for a currently unfilled 
position of Engineer which has been unfilled for two years.  As well as an additional 
$10,000 to cover salary costs for Mr. Arnold who works part time however had hour 
overages last year. 
 
Director Anderson states in the Building Division there are monies allocated to 
account for a staff person (Plumbing and Mechanical Inspector) to replace an 
anticipated retirement in January 2015. 
 
Trustee Fedewa inquired why there seems to be a ongoing decrease in staffing costs 
in the Building Division.  Director Anderson noted that in 2013 there was a director in 
the Building Department which has been replaced with a full time Building Inspector 
at a lower pay rate. 
 
Director Anderson next addressed the Parks, Recreation and Cemeteries 
Department and invited Director Kirkpatrick to speak, noting that the two major items 
to note would be the allocation of $30,000 for a study on Mt. Hope Park and the other 
being the restrooms at Hawk Meadow. 
 
Director Kirkpatrick explained that through the CIP and the budget, focus has been 
on parks that are frequented more by the public.  Hawk Meadow and Mt. Hope Park 
fall into this category and have been identified as priorities.  Director Kirkpatrick 
states that currently there is a Port-a-Pots that is under monthly rent and the new 
bathrooms would be more accessible to more people, is similar to one that you might 
see at a campground, requires flushing annually, is highly ventilated and the smell is 
eliminated. 
 
Trustee Fedewa noted that he would like to see a comprehensive study done 
addressing all of the parks.  Supervisor Fletcher noted that through the Strategic 
Planning session the Board was in consensus that Mt. Hope identified as a priority.  
Supervisor Fletcher notes that funding is not available to move all of the parks 
forward at the same time and doesn’t believe that it makes sense at this time include 
them all in a study at this time. 
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Trustee Kosinski asked the annual net cost of the permanent structure vs. the 
monthly rental of the temporary Port-a-Pots.  Director Kirkpatrick states that currently 
the annual cost is approximately $1,200.  With the new facility, flushing and 
maintenance would be approximately $200.   
 
Trustee Fedewa asked whether the $125,000 that is set aside for continuing Capital 
Outlay Improvements, site and trail development has been prioritized at this point.  
Manager Watkins stated that those plans are beginning to be formalized for 
discussion with the Board. 
 
Director Anderson asked Director Kirkpatrick to elaborate on the need for the 
expansion of operating hours for the recycling center.  Director Kirkpatrick notes that 
the recycling center has experienced an increase in use over the last 2 years.  In 
conjunction with monitoring use of the facility, the number of items diverted from the 
landfill and requests from the public for expanded hours.  The Township included the 
expanded hours in the annual grant submission to the County.  The Township didn’t 
receive additional funding in the grant, however we net approximately $1,200 in 
savings of fees associated with disposing of Freon, previously contracted separately, 
now encompassed within the recycling of electronics with the County.  That savings 
is would be diverted to help cover the overhead associated with additional operating 
hours.  The department would need approximately an additional $5,000 to cover the 
remainder.   
 
Trustee Hicks asked whether it was known where the recycle customers are from.  
Director Kirkpatrick stated that currently they are developing a method to track this, 
however, the services are provided free to the Township by Granger, with the 
exception of yard waste.  Those who use the facility for yard waste to have to show 
residency and pay a fee. 
 
Director Anderson noted regarding Hall & Grounds that there are dollars budgeted for 
unexpected maintenance problems such as a boiler.  Also noted is that there is 
$29,000 allotted to resurface the west parking lot. 
 
Director Anderson next addressed the Fire Department Budget which has probably 
the most amount of changes in terms of budget numbers.  Director Anderson states 
the largest dollar change is for a new fire engine at approximately $450,000 and 
reiterates that there are no monies coming out of the next budget for that purchase 
because monies have been saved and will be transferred over for that purpose.  Fire 
Chief Clark notes that for fire engine replacement, generally engines are  
approximately 20-25 years old, some 15-20 years.  The wear ratio compared to other 
diesel engines is 3:1 because of cold starts, short runs etc.  Another factor is newer 
technology drastically changes efficiencies and safety.  The engine to be replaced 
(412) would be a reserve vehicle and used to cover routine maintenance on the other 
engines, which would equal approximately 30 days a year.  The new engine would be 
a rescue engine.  Clerk Clark asked whether there is a back up engine currently to be 
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taken out of service, and Fire Chief Clark stated that there is not currently a back up 
engine. 
 
Director Anderson stated that another item in the Fire Department budget is Blue 
Card training.  Chief Clark stated that it is a training aid.  That Delta Township runs 
fires differently than others and this allows for a translation of terminology to occur 
across departments which will greatly enhance communication particularly in regard 
to the Mutual Aid agreement that the Township is a part of and ensure that everyone 
is talking the same language.  Fire Chief Clark stated that it is a virtual training 
system that can be used to train our department as well as hosting other 
municipalities for training.  
 
Regarding staffing Director Anderson notes that there are 3 recommended full time 
employees in the budget proposal.  One in the fire department and 2 in the 
paramedic department, combined line item budget number of $210,000.  Also, the 
changes within the Township that will ultimately further increase the run volume 
which is up from previous years.  Some of those changes include the recent opening 
of an Urgent care, as well as a new VOA facility as well a potential new Senior Care 
facility behind Art Van. 
 
Director Anderson stated that not only the runs are up, but the dollars collected is up 
as well.  Some of the projections that Fire Chief Clark has done a 6 month run value.  
Director Anderson states that for 2013, a conservative number would be 600 runs 
and 800 runs on the high end.  Ambulance runs are up and fire runs are up by 100 for 
2013. 
 
Fire Chief Clark stated that having the addition EMS staff will prevent overtime hours 
as well as provide a buffer against vacation or sick leave. 
 
Manager Watkins stated that with the new programs, the Township has better 
information to make staffing decisions.  Director Anderson stated that the budget 
reflects a commitment to reduce overtime with a $45,000 reduction between the two 
departments. 
 
Trustee Fedewa asked if part of the budget represents previous reductions.  Manager 
Watkins states that three people were hired around 6 years ago, however three 
people were out on sick leave at the same time so the benefits were never really 
enjoyed.  Manager Watkins further stated that when the economy went downhill, the 
Township cut back – so there has never really been a period that the department has 
operated in the way they would like.   
 
Director Anderson will bring the other department’s budget reports to the next 
Regular Board Meeting. 
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XVII. PUBLIC COMMENTS – None 

 
 

XVIII ADJOURNMENT 
 
Supervisor Fletcher adjourned the meeting at 7:18 p.m. 

 
CHARTER TOWNSHIP OF DELTA 
 
 

   
     KENNETH FLETCHER, SUPERVISOR 
 
 
 
     MARY CLARK, CLERK 
 
 
/kt 
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